
 
 

Faculty Executive Board Meeting 
March 20, 2019 
8:30-10:30 am 

Dean’s Conference Room 
 
Members Present: Dr. Tom Baker, Dr. Steve Buchheit, Dr. Jose Dula, Dr. Peter Magnusson, 
Prof. Joyce Meyer, Dr. Shawn Mobbs, Dr. Paul Pecorino, Dr. Ed Schnee, Dr. Marilyn Whitman, 
Dr. Eric Williams, Dr. Mesut Yavuz. 
 
Non-Voting Members Present: Dr. James Cochran, Dr. David Mothersbaugh, Ms. Lauren 
Bennett, Dr. Dave Heggem, Mrs. Kati Hardemon (serving as recorder) 
 
Dr. Schnee opened the meeting at 8:35 am.  
 
1. Approval of FEB Meeting minutes from 02/20/2019 - A motion was made by Dr. Baker to 

approve the minutes as written. The motion was seconded by Prof. Meyer and passed 
unanimously.  

2. New Course Proposal MGT 633- This course was approved several years ago but did not get 
into the official catalog. A motion was made by Dr. Williams to send this item to the PhD 
Committee. The motion was seconded by Dr. Baker and passed unanimously.  

3. Time line for Faculty Forum Items – Normally documents are sent out two weeks before the 
forum to the faculty for review. Given the date of the forum and the last FEB meeting there 
will only be 10 days instead of 14 for distribution. A motion was made to suspend this rule 
for this year by Prof. Meyer. The motion was seconded by Dr. Buchheit and passed 
unanimously.  

4. College Research Committee Document – The committee has been working on this 
document as a guideline. FEB noted various issues and concerns with the document 
including the degree to which it might cause more rather than less confusion, whether or not 
much of the document’s materials are not already subsumed under UA and Culverhouse P & 
T policies, the intended versus actual use of the document in P & T, etc.  The Associate Dean 
for Research will visit with the departments and continue to work toward an acceptable 
document. 

 
Addendum NOTE:  The motion and vote on number 3 turned out to be unnecessary as an 
examination of the FEB by-laws after the meeting revealed that the rule already was that 
documents must be sent a week in advance. 

 



Meeting was adjourned at 9:25 am.  



 
 

Faculty Executive Board Meeting 
February 20, 2019 

8:30-10:30 am 
Dean’s Conference Room 

 
Members Present: Dr. Anup Agarwal, Dr. Tom Baker, Dr. Steve Buchheit, Dr. Brad Casselman, 
Dr. Peter Magnusson, Prof. Joyce Meyer, Dr. Paul Pecorino, Dr. Uzma Raja, Dr. Eric Williams, 
Dr. Marilyn Whitman 
 
Non-Voting Members Present: Ms. Lauren Bennett, Mrs. Kati Hardemon (serving as recorder) 
 
Prof. Joyce Meyer opened the meeting at 8:32 am.  
 
1. Approval of FEB Meeting minutes from 01/16/2019 - A motion was made by Dr. Buchheit 

to approve the minutes as written. The motion was seconded by Dr. Baker and passed 
unanimously.  

2. Economics PhD Program Changes –The Economics field has become more weighted to 
empirical work, so we would like to have more metrics courses for the students. We would 
like to give them more econometrics content and add some supplemental courses to give 
more content for possible dissertation topics.  This Economics faculty did vote and approve 
this proposal 13 to 1. A motion was made by Dr. Baker to send this item to the PhD 
Programs Committee. The motion was seconded by Dr. Buchheit and passed unanimously. 

3. Finance PhD Program Changes –This proposal address to comprehensive exam format, 
where written comprehensive exams. The changes have been complied in a manual that will 
be streamlined by Dr. Mortal from the EFLS Department. This item was approved 
unanimously by the Finance Faculty. The course will be offered on a rotating basis so the 
content og the exam can be adjusted to meet the needs of students based on where they are in 
their coursework. A motion was made to send the item to the PhD Programs Committee by 
Dr. Baker.  The motion was seconded by Dr. Pecorino and passed unanimously.  

The meeting was concluded at 8:43 am.  





























Culverhouse College of Business 

Proposed Statement on Research Scholarship 

Research scholarship is an essential part of University life and development, and it 

encompasses the many pursuits that broaden and expand the learning communities in 

which faculty function and the University is situated. 

The University of Alabama’s strategic plan states Goal #2 as: “Increase the University’s 

productivity and innovation in research, scholarship and creative activities that impact 

economic and societal development.” Consistent with this goal, the Culverhouse 

College of Business also strives to increase its productivity and innovation in research 

scholarship. Specifically, the long-range vision of the College is to be recognized 

internationally as a leading business school shaping the future of business based on its 

reputation, in part, of “research contributions by internationally acclaimed scholars” 

(2018 AACSB self-report). Further, the College’s strategic plan Goal #2 states that the 

college will “Develop thought leaders who enhance our research profile through 

continuous collaboration with faculty, staff, students, and external stakeholders.” 

Enhancing the College’s research profile and reputation rests on three major goals: 

 Inclusion in internationally-recognized lists of top research business schools, 

e.g., the UT Dallas 100 list; 

 Increasing the total amount of externally funded research expenditures; 

and through these efforts: 

 Producing scholarly research that demonstrably impacts business, industry, 

and society. 

While these research goals are central to the mission of the College, we also 

acknowledge that not all faculty must publish in top tier journals nor do all faculty have 

to seek external funding. What all faculty must do, however, is demonstrate impact in 

their research scholarship. Accordingly, business colleges must continually adapt to 

meet the needs of their stakeholders, and they must provide a wide range of 

opportunities in order for faculty, who by design have a variety of interests and skills, to 

contribute to efforts intended to meet these needs. As a result, this requires business 

colleges to be flexible in the ways in which they review the scholarly contributions of 

their faculty. 

Forms of scholarly activity at the Culverhouse College of Business are: 

 Discovery of new knowledge 

 Development of new technologies, methods, materials, or uses 

 Integration of knowledge leading to new understanding 

The Culverhouse College of Business values traditional scholarly contributions (i.e., 

publications in top academic journals). However, it also acknowledges that other 

contributions meet the definition of scholarly activity (assessment of faculty scholarly 



activity cannot be feasible solely through a categorization and count of articles 

published in academic journals). There is a broad range of scholarly activity outside 

of journal publications, including (but not limited to): 

 Funded research (federal, state or local funding agencies, foundations, industry)  

 Scholarly books and monographs 

 Research reports 

 Interdisciplinary collaborations 

 Consulting/collaboration with industry to resolve important business problems 

 Creation of software 

 Creation of new databases used in research, business decision making, and/or 

policy making 

 Patents or copyrights 

 Efforts that influence or inform public policy 

In considering the impact of scholarly activity on business, industry, science, and 

society when assessing the value of scholarly activity, a portfolio perspective must be 

taken. In short, ‘quantity of output’ or ‘number of citations’ does not necessarily capture 

the overall impact of a faculty member’s scholarly activity. The Culverhouse College of 

Business recognizes that the following issues, among others, must be considered when 

assessing the scholarly contributions of a faculty member with regard to annual 

evaluations, merit pay disposition, tenure decisions, and promotions: 

 Scholarly contributions may be made through theoretical and methodological 

developments as well as the application of theory and methods to solve 

problems in a variety of settings. 

 The purpose of the journal lists is to help departments evaluate research that is 

being conducted by faculty members. Therefore, while it should be reasonably 

comprehensive, it does NOT need to be exhaustive (i.e., publications in journals 

other than those on the Culverhouse College list, including journals focused on 

disciplines outside of the college’s disciplines, also constitute scholarly 

contributions). 

 Interdisciplinary efforts are an increasingly important means for addressing 

complex problems, and faculty who engage in such research face unique 

challenges and these efforts may result in alternative, non-traditional outputs or 

results that are disseminated through nontraditional outlets. 

 The impact of a scholarly contribution may become more apparent over time. 

 The impact of a scholarly contribution may increase or diminish over time. 

 Different disciplines present different opportunities for scholarly contributions (for 

instance, some disciplines may be more likely to pursue and win large research 

grants, while others may be more likely to produce patents or software). 

 Different disciplines have different opportunities to influence policy or business 

practice and to pursue funded research. 



 High level academic presentations (e.g., keynote or plenary talks) or 

presentations at major international conferences represent scholarly 

contributions. 

 Faculty who engage students in scholarly activities in meaningful ways face 

unique challenges and make important contributions by mentoring future 

scholars. 

 Pedagogical research may also be a scholarly contribution. 

By using a broad perspective for examining and evaluating scholarly engagement, we 

are encouraging an environment in which Culverhouse faculty can actively affect the 

communities in which they directly engage. 

Regardless of its diversity, however, scholarship: 

 Is rigorous 

 Extends the frontiers of knowledge/creative expression 

 Can be documented 

 Is validated by and shared with other professionals 

 Contributes substantively to one’s discipline or the larger academic community 

and/or has impact on business, industry, and/or society 

Scholars should develop a national (and ultimately, international) reputation for the 

research in her or his discipline or sub-discipline. 

Each year, Culverhouse faculty should work with their department head to develop 

scholarly activity objectives for the upcoming year (and beyond, if possible) as part of 

the annual faculty evaluation process. This conversation should include a discussion of 

the potential impact of ongoing and proposed scholarly activities. This will allow the 

faculty member and department head to specify the faculty’s scholarly activity objectives 

so they support the objectives of the department, college, and/or university and are 

consistent with available resources. 

When submitting materials for assessment of her or his scholarly activity, the faculty 

member should provide evidence (internal or external) of how she or he has addressed 

each objective for scholarly activity. The faculty member should also provide evidence 

(internal or external) of the impact or potential impact of her or his scholarly activity. 

The guidelines presented in this statement allow Culverhouse faculty the opportunity to 

demonstrate impact through a variety of paths (such as research intensive, sponsored 

research intensive, teaching and pedagogical research, etc.). Specifically, a faculty 

member can demonstrate research impact solely through traditional research 

publications. Another faculty member might demonstrate research impact almost 

entirely through funded research activity that may or may not be published in top tier 

journals. The key is that the research activity has impact on its intended audience. 

Faculty members conducting research in niche areas may demonstrate scholarly impact 

through publications in top niche journals. We acknowledge and respect that there are 



multiple paths for faculty to take to demonstrate sustainable and impactful research 

scholarship. 

The Culverhouse College aspires to increasingly be recognized for the quality, quantity, 

and impact of its faculty’s scholarly activity. However, pursuit of this objective should not 

be done at the expensive of providing a quality education to its students. Although this 

statement focuses on research impact, assessment of faculty must also give 

appropriate consideration to the impact the faculty member has had through teaching 

and service (and activities at the intersection of research, teaching, and/or service). The 

Culverhouse College of Business expects each faculty member’s overall impact (in 

some combination of research, teaching, and service that may evolve) to grow as the 

faculty member progresses through her or his career. And the Culverhouse College of 

Business will work to support its faculty in these endeavors. 
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